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CHAPTER I

INTRODUCTION

The study of popularity becomes increasingly important

as society becomes mor e complex a nd human i nteraction becomes

more involved. In mu ch of modern society popul ar ity in some

form is necessary for success. Wi thout it the diplomat,

the politician, and the salesman could not continue in their

respective roles. Therefore, any study that yields new

knowledge about the ~ature of popularity or i t s rel a tionship

to other characteristics of per sona li t y contribut es t o t he

advanc ement of society.

Poi nt s at Issue

Thi s thesis is an investigation of t he relati onships

between popularity and insight into one's personality. Tha t

is, does the more popular per s on have more insight into hi s

personal characteristics t han t he l ess popular person?

Former studies have s hovm tha t better ad just ed persons ha ve

more insight i nto t heir personali t i es than less well adjusted

persons, i .e., that the fo rmer possess mor e self-under­

standing . It has also been found that leaders often pos ses s

bet t er adjusted per s ona l i t i es than nonleade rs, a nd leaders

also possess more self-insight. On logical grounds, t hen,

i t would seem that popular persons would have mOr e insight

i nto their pe rsonalities than nonpopular persons .

1
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The concepts of popularity, leadership, friendship,

and dominance are not, of course, synonymous, but there is

a close relationship between t hem that should be considered

at this time.

Popularity is gener a l l y defined as the pos s es s i on of

the confidence and favor of a group of people. The popular

person is not always a leader, but the leader is always

popular. The former ma y be a good f ellow in his gr oup or

the life of the party, but he does not necessarily di rect

group activities toward a definite end. Qui t e often hi s

main role is that of an i nformal enter tainer - -gr oup members

may find it pleasant to be wi th him. However, he ma y possess

all t he necessary cha racteristics of a leader but make no

attempt to assert hi mself. The lea der, on t he other hand ,

is defined by Pigo r s in the following manner :

Any pe r son ma y be called a l eader when , a nd in
so far as, his wi l l , feel ing, and insight direct a nd
control othfrs in t he pursuit of a cause ,vhi ch he
represents.

Thi s definition implies that the leader would not be a

leader if t he situation wa s not such t hat the gr oup needed

a leader. Ot herwis e , whether or not he will become a leader

is not completely determined by him, but is determined by

the situation and by t he relations between gr oup members.

The mos t important implication here is t hat the leader must

assume responsibility for gr oup action. The essential

1. Paul Pigor s , Leaders hi p £! Domi nat i on , p . 16 .
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difference between the popular person described above and

the leader is responsibility. The leader must be popular

and t ake the responsibility of gui di ng the group toward a

mutually desired end. Leadership, as def i ned above, is often

confused with dominance; however, Pigors points out that

there are distinct differences between the two concepts,

and gi ves the following def i ni t i on :

Domination is a process of control in whi ch
by the forcible assumption of authority and t he
accumulation of prestige a person (through a hierarchy
of functionaries) regulates t he activiti~S of
others for purposes of his own choosing.

It seems t hat popularity doe s not play a role in

complete domination. The dominant head of the group may act

in the best interests of the gr oup , but he does so wi t hout

regard for group wi shes; whether or not gr oup members under-

s tand the orders of the dominant authority they mus t obey.

Pigors emphasizes that leadership often turns into dominance,

and there is al ways some domination in an organized group.)

A good example of the differences between leadership and

domination are the differences between a democracy, i n

which the leaders are chosen by popular vote, and a dictator­

ship, in which the dictator assumes and ma int a i ns his

position by force.

The relationship between popularity and leadership is

2. Paul Pigors, Leadership or Domination, p. 74.

3. Ibid., pp. 74-79.
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indicated in a study by Flemming. He did not define the

terms personality, popularity, and leadership, because he

felt that most persons were aware of the meanings. The

subjects were seventy-one high school girls. The criterion

for leadership was based on the positions a gi r l had held

in school. From three to six of the girls! teachers were

asked to check a list of 46 personality traits for each

girl and to indicate on a ten point scale how much personality

each girl possessed. Al s o , each gi r l indicated on a ten

point scale the degre~ of pleasant feeling she subjectively

felt for every other girl.

A correlation of .50 was found between leadership and

personality as defined above. A correlation of .33 was

found between leadership and pleasingness of personality

as defined above. Further analysis of the data revealed

four types of leaders: the entertaining, the br i l l i ant ,

the cultu:e-talented, and the just. There wa s a gr ea t dea l

of overlapping of types, and the mos t outstanding leaders

possessed traits from each type. Fl emmi ng decided t ha t the

basic qualities of leadership were liveliness, wide interests,

intelligence, good sportsmanship, ability to amuse, athletic

prowess, a pleasant voice, and the absence of modesty.4

The traits of leadership are mentioned here in order that

they may be compared with the traits reported by Benney to

4. Edwin G. Flemming, ttA Factor Ana l ys i s of the
Personality of High School Leaders, 1I Journal of Appl i ed
Ps ycholo.;y, XIX (1935), 596-605. --
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be important for the social success and friendships of

chi l dr en. Bonney investigated sociability in t wo ways :

t hrough trait r a ting of sub jects by teachers and cla s sm.tes,

and by sociometric techniques. Three class es of fourth

grade children wer e used a s subj ect s . However, onl y the

extreme qua r t i les (twenty i n each qua r t i l e) were used in

analyzing the data. The trait data were gathered by asking

ea ch student to rate three other students of his o~m choosing

on t wenty traits . Teachers also rated the students . The

sociometric data wer e ga ther ed at di ffer ent t imes during

the ye ar when chil dren wer e asked t o i nd icate t o whom they

would like to gi ve valentines, wi t h whom they woul d like to

work , t o whom they would like to gi ve Chr istma s pr esents ,

and to list the names of t hei r best friends and t he leaders

in the class. A composit e score for t he sociometric da ta

and the trait ratings was computed for each student.

The socially successful children were found t o be

reliably superior to t he socially unsuccess f ul chil dr en in

the f ol l owi ng traits: tidiness, leadership, friendl y,

welcomed, good- l ooki ng , enthusiastic, ha ppy, f r equent l aughter,

at ease with adults, and a ct i ve i n recitations. Thes e data

led the author t o suggest t hat s ocial success does not go

to t he docile children . The traits whi ch differentia t ed

between the socially successful and t he socially unsuccessful
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children were found to f orm t wo s yndromes. The f irst is

composed of the s trong aggr es s ive traits listed above, t hat

is, leadership, enthusiasm, daring, and pa r t i cipa tion i n

recitations. The second syndrome consists of t hose trai t s

which are believed t o be mos t impor tant in int erpersonal

relationshi ps. The most important of t hese t raits a r e

tidy, good- l ooking , f r equent l aught er, ha ppy , f r iendl y , and

wel comed.

Out of t wenty-t wo pa irs of mutual fr i endships i n the

gr oup , t he f ollowing .ten t r aits were found to be t he most

important in the f r i endship asso ciation: quiet, t idy ,

da r ing , l eadership , f r iendly , wel comed, good- l ooki ng ,

en t husias t ic, laughter , and active i n recitation s . 5

When the traits nec es sary for l eadership a s reported

by Fl emmi ng are compa r ed wi th t he traits necessa r y for

social success and f riends hi p as reported by Bonney , it is

apparent that there is much over lapping and similarity

be t ween t he terms . Because of the imposs ibility of

separ a t i ng ' t he t erms , populari ty in thi s study vd l l include

t he conc epts of friendship, l eadershi p , and domi nance .

To some degr ee , most peopl e exhibit many of the above

ment i oned characterist ics. And i t is r easonable to a ssume

that a large number of t hem can be acquired or improved

upon by the individual. Fur ther , i t i s true that many

5. Mer l E. Bonney, "Personality Traits of Social l y
Successful and Socially Unsuccessful Children, 1I Journal of
Educational Psychology, XXXI V (November, 1943), 449-73.
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nonpopular i ndividuals wish to be popular . If these

assumptions are correct , then t here are a t least four

possible i nf erences : (1) The nonpopular i ndi vi dual has

ins i ght into his per s ona l characterist ic s, but he does not

know how to cor r e ct or a l t er them. (2) The nonpopular

per s on doe s not have i ns i ght into hi s personal character­

i st i cs ; he does not kno w whi ch pos i t i ve characteristics he

l acks and which negative charact eristics he exhibits.

(3) The popular person has self-insight and has ut i l i zed

the knowl edge derived. from it to i mprove his personality.

(4) The popular person lacks insight int o his own per so na l i t y

chara cteri s t i cs .

The Nature of Insight

Before considering the problem br ought out in these

propositi ons i t wi ll be wor t hwhi l e to investigate the nature

of i ns i ght. Landis and Bol l es gi ve the f'oLl.owi.ng definition

of ins i ght :

••. a peculiar characteristic of con sciousness,
which attaches to a bel i ef t hat is based on adequate
evidence; in other wor ds , it is self-understanding.
In this particular s ense, insight refers to t he
ab i l ity of making a self-judgment as to whether
t hes e phenomena .• . are natural or morbid . b

O'Kel ly sta t es:

By i nsight is meant the understanding whi ch a patient
posses s es of t hos e psychologi cal factors in his
own past life as wel l a s his present status which
have be~n i ns t r tmental i n i nfluenc i ng his behavior . 7

6. Carney Landis , and Ma r j or i e M. Bolles , Textbook
of Abnormal Psychology, p. 50.

7. Lawrence I . O'Kel ly , I nt r oduction t o Psycho­
pathology, p. 736.
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Roger's definition is as follows:

.•. the term implies the per cep t ion of new meaning
in the i ndivi dual' s o~m exp erience. To s ee new
relations of ca us e and effect , to ga i n new under­
standing of t he meaning which behavio r s ymptom s have
had , to underst and the pat terning of one ' s behavior - ­
such learnings consti tut e insight . 8

A comparison of t hese typica l definit ions does not

leave much doubt a bout t he general agreem ent on t he natur e

of i nsight. Each definition sta tes, eit her impl icitl y or

explicitly, that t he es s ent i al el ement i s self- understanding .

However, t he nature of insight doe s not explai n ho,~ it may

be empl oyed to improve pe r sona lit y and increas e popularity.

Some of t he outstanding values of ins i ght t o the individual

have be en pointed out by Al l por t . He be lieves t hat insight

is nec essary for any intellig ent change i n t he indiv i dual.

This do es no t mea n t ha t the acquis i t i on of insight produces

an aut omati c change in the individua l. The individua l mus t

a l s o have a new orient ation, a plan fo r t he f uture , and

new mot i vation . Insight makes pas t mistakes unders t andabl e .

so that they need not be repeated again . I t clarifies the

relationships i nvolved in needless wor r i es and leads t o

t heir elimination. Insight enables on e to realize his own

hypocrisies, inconsis t encies, and complex moti ve s . The

realization of t hese f ac t ors pr events one from judgi ng hi s

fellow men i n t erms of hi s own abnormal ities--it prevents

pr oj ect i on . The psychoana l ys t s have long realized t ha t they

mus t unders t and themselves before they can understa nd or

8. Ca r l R. Rog er s , Coun s el ing and Psycho t her apy , p . 174.
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help their patients. 9 For Rogers, development of insight

involves seeing new relationships between old facts. Seeing

and accepting the true pattern of relationships between old

facts enables one to perceive less related facts in their

true form. This leads to a gradual increase in self­

understanding, and to acceptance of the self. This eliminates

the need f or compensatory attitudes of a defensive nature

in the individual. One's repressed impulses tend to be

brought to the forefront of consciousness and eventually

accepted as a part of the person. The individual l earns to

face conflicting motives, a nd to ma ke an int elligent,

satisfying choice between them. These new perceptions lead

to action on the part of the individual toward new achieve-

ments. In additio n, the individual ga i ns new confidence and

independence. 10 The effects of insight in t he individual

can be summed up by saying t hat the acquisition of it

enables one to see himself in true perspective. This

perception leads to the disuse of defense mechani sms whi ch

generally' requ1re more energy to ma i nt a i n than do the real

facts.

How insight int~ one's personality is related to his

attitudes toward his associates is indicated i n Sears'

experimental study of projection. Ni net y- eight men in three

fraternities were asked to rate themselves and their

9. Gordon W. llport, Personality , p . 515.

10. Carl R. Rogers, Counseling and Psychotherapy,
pp. 174-216.
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f r a t erni t y brothers on thirty-one personality traits. In

addition to this, they were asked t o indicate five men in

the f raternity whom they liked best a nd five vrhom t hey liked

least . From these da t a the author computed a composite

score for each man on each trait and for t he amount of each

trait he attributed to other men . The author considered

that a man had insight if he rated himself in the same half

of the distribution that his f raternity brothers rated him.

Thus , if a man rated himself in the upper half of the gr oup

and the composite score for the fraternity brothers a l so

placed him in the upper half of the group , he was considered

to have insi ght. He was considered as lacking insight if

he did not place himself in t he same half of t he di s t r ibution

as t he gr oup pla ced him .

Statistical treatment of the data yielde d t he f ollowing

four gr oup s : (1) men who rated above aver age i n a t ra i t

a nd who possessed insight, (2 ) men who rated ab ove average

i n a trait and who di d not possess insight, (3) men ~rl10

rated bel ow average in a trait and who possessed i nsight,

(4) men who rated below average in a trait and who did not

possess insight. It was found that men who possessed a

trait to a high de gree, but had no ins i ght , rated others

high on that trait--higher than di d men who possessed a s

much of t he trait but who possessed i nsight. A ma n who had

self -insight woul d not attribute his trait of stinginess t o

another . Ther e was a strong tendency f or such a person to
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attribute t he oppos i t e trait, gener osi t y , to other persons.

Projection i n this study appeared to be confined to men who

lack s el f - i ns ight . The aut hor further concluded t hat

insight seemed to be a specific trait, i.e., a man might

realize he is s tingy but not realize t hat he is a lso

obstinate . 11

The relationship of insight and pr o j e ct i on to popula ri t y

takes on grea t er i mporta nce when it i s r emembered that

fairness in dealing wi th on~ ' s ass ociates is on e of t he

outstanding qual i t i es of many popul ar persons . St udi es

dealing wi t h fairn ess a s an aspec t of popul a r i ty wi l l be

reviewed at ano ther point in t his paper .

A ques t i on t hat ha s a l r eady be en posed and whi ch ~~s

implied aga i n i n the a bove st udy involves t he incidence of

insight in the gener a l popul ation. There are no known

stati s tics t ha t wi l l answer this ques t ion , but author i t ative

writers have expressed opinions ba s ed on expe r i en ce .

Allport recounts the per cent age of college st uden t s who

believe t hey possess self-insight. Of the s t udents i n

various psychol ogy courses, ninety-six per cent believed

that they possessed average or better t han avera g e insigh t .

The remaining four per cept a dmitted a poss i bl e defici ency . 12

A quotation f r om O' Kel l y ma y be used to clarify t he r esul t s

of t he a bove study . O' Kel l y believes:

... the concept of insight must include t he i de a
that it is possessed in varying degrees by all
people. No individual is completely insightful

11. Robert R. Sea rs , "Exp erimental St udies of Pr o j ect i on :
1 . At t r i bu t i on of Traits, " J ournal of Social Psychology,
VII (May , 1936 ), 151-63 .

12. Gordon W. Allport, 2£. cit . , p . 220 • .
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f or t he determiners of his own behavior , and no
individua l i s completely vn t hout . awa r enes s of t he
force s that s hape his life . I n genera l , the
mentally i l l person do es have ~ss insight but
reasons for thi s are not simple . The degre e of
i ns i ght is de pendent upon t he typ e of pr obl ems f aced
and upon xre amoun t of s t ress t hese pr obl ems
engender .

It hardly s eems ne cessary t o expand or clarif y O' Kelly 's

discussion . However , i t br i ngs up a t hird quest ion that

has been previ ously r ais ed : Under what condit i ons doe s

the i ndivi dual a cqu i r e i ns i ght? For Gr os s , i nsight is

a cquired as a result of conf l i ct . He s t ates :

Self-insight i s .the acc eptance and t he a dmi ssion of
both the presen ce and abs ence of pe r s onalit y tra it s
within oneself when t his a ccept a nce runs counter t o
a s ys t em of emot i ona l l y t oned i dea s or when t he
admi s s ion of t he presence or absenc e of t heseLtrait s
clas hes wit h one ' s f eelings of s elf - esteem. •. '

Gross a s sumed t hat a t an earlie r pe r iod of per sonal i ty

de velopment - - t he a ge of college juni ors - - t here would be a

posit ive r el a t i on be t we en t he numb er of pr obl em situat i ons

fa ced by an i ndividua l and t he degr ee of s elf-ins i ght ,

but that a t a l ater per i od in per sonality development ther e

woul d be a negative r el ation betwee n the t wo va r i a bl es . Some

evidence in f avor of t he hypothesis via s derived f r om t he

result s of a ques t i onna i r e fi lled out by student s. Gr oss '

unique inter pretation sugges t s that s el f -insight is a cqu i r ed

dur ing or after pe r iods of psychol ogica l confl i ct . ~his

i dea i s in general agr eement wi th t hat of Murphy and Levy

13 . Lawre nce I . O' Kel ly , QE. cit . , p . 48 .

14. Ll.ewel.l.yn Gr os s , "The Construction and Pa r t ial
Standa rdizati on of a Sca l e f or Measur-i.ng Sel f - I ns i ght ,"
J ournal of Soci a l Psychology , XXVI I I (November , 1948) , 219-36 .
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whose opi ni ons are given in the f ollowing quot a t i on :

In judgi ng onesel f , t he f irs t pr obl em i s i ns i ght,
an obj e ct i ve i ntegral view•.................................................
The rubr i cs whi ch guide a n i ndivi dual i n l ea r ning
to und er st a nd others are not nec es saril y us ef ul
i n judging hims elf. He struggl es auti sti cally
a ga i nst many of the availa ble cues . ~he answer is
usually t he one whi ch Jo hn Levy on ce ga ve: Ins ight
can seldom be increased directly by a hamme r -and­
t ongs met hod ; r ather , a s a per s on works wi th his
deeper problems , with t he networ k of hi s mot i ves ,
and discover s what he r eally want s , he find s that
he ha s a chieved ins i ght . Insi ght comes as a late
cogni tive expre~ sion of the rea djustment of the
motive pa ttern . 15

Fr om all t hat ha s been sa id i t i s l ikely t hat ever y-

bod y has s ome insight i nto hi s personality and the world

about him . Some indivi duals pos s es s mo r e t ha n other s , and

t he amoun t of ins i ght pos sessed is r elated to t he a ge and

amount of stress en count ered by t he i ndividual . The

opini ons of Gr os s , Mur phy , and Levy f avor the idea that

self-insight is ga ined during or a f t er attempts to r esolve

psychologica l conflicts brought about by t he interaction

between the indi vidua l and his envir onment .

A r elated point that still r emains to be consid er ed i s

that an i nd i vi dua l may have good self-ins i ght and sti ll make

no eff ect ive a t t empt t o el iminate his undesirab~ qualities .

Even though he ma y reali ze what the undesirabl e qualities

are , he doesn ' t change them because i t is imposs i ble fo r

hi m to do s o, or because he does not know how t o el imi nat e

them. ~horne is convi nced that it i s not i mpossibl e f or

15. Gardner Mur phy , Personal i ty , pp . 659-660.
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an individual to be fully aware of his displeasing beha vio r

and still not know how to alter it in a mor e desira ble

direction . He ma i n ta i ns t hat t he poss es s i on of self-in sig ht

i s only the first st ep in personality impro vement . It is

und erstood that the desire to improve is fundamental. Self-

i ns i ght ma y make it easier to ac quire new methods of control,

but it mus t be supplemented with planned action, determi ned

in the light of newly ga i ned i nsight int o one 's beha vior ,

i f i t i s t o be eff ective . 16 If Thorne 's contention is

correct, we shoul d expect to find a certain percentage of

i ndivi duals in our gr oup who have good self- i ns i ght a nd low

popul a rit y scores. Thor ne ' s belief a lso impl ies that t here

is a positive relationship bet we en t he ad equa cy of personali t y

and t he degree of intelligence possessed . I t may wel l be

t hat the popularity of an i ndi vi dua l is due t o his moti ves ,

t raining , i ntellige nce , physica l f eatures , and (mor e

important for this investigation ) to the fact that he has

r ea l i zed and worked to develop t he personal qualities

ne cessary for popularity .

16 . Fr ederic C. Thorne, "The Psychology of Control n
Journa l of Cl i ni ca l Ps ychology , V (October , 1949), 375-384.
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RELATED STUDIES

The results of previous st udi es have ind icat ed t hat

ther e are s everal f actors related t o popular i ty other t han

those mentioned in t he pr evi ous chap t er .

Young a nd Cooper i nvestigated popular i t y among 418

children in gr ades f ive t hrough eight . The differences

between the most popular and l east popular eighths of t he

gr oup wer e compared ~or t hirty-three fa ctors . Populari t y

was determined by requiring each chi l d to t ur n in t he names

of t~~ee cla ssmat es whom he would l ike to ha ve stay wi t h

him for a few days , sit nex t to him in s choo l , and wi t h

whom he would like to go t o a pa r t y . Thus , ea ch sub ject

made nine choices, and each choice was gi ven a score of one .

The As pect s of Per sonal i ty Test and the Calif or ni a Tes t

of Per sona l ity wer e a lso admi nistered t o t he gr oup . No

significant differ en ce s wer e found be ttveen t he popula r and

unpopul ar gr oups f or t he follovnng f a cto r s : a ge , numb er of

siblings , only child , habi t a t i on in broken home, socio­

e conomi c status , length of associat ion, height , weight ,

body proportion , educat i ona l quotient , s ol i tary int erests ,

solita r y a ctivities , gr oup i nt erests , and gr oup activities.

Significant differences , i n favor of the popular gr oup ,

wer e found for: extroversion , school r elations , per s onal

worth , social standards , and feeling of belonging . The

15
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f'oLl.owi.n factors were a l s o in t he exp e cted di r ection but

not s i ni f i ca nt: emotional stabilit y , self -rel i a nc e , sense

of personal freedom, freedom froQ wi thdra1i n tendenci es ,

f reedom from nervous symptoms , free dom froQ ant isocial

t end encies , social s kills , f amily relations , and community

relations . The fac ial a t t ract i venes s of t he subj ect s was

judged by three adults and thr ee children . The correl at i on

bet.ween popul arity and attractive f acial appearance was

f ound t o be t he most significa nt f inding of the s tudy . The

correlations be tween popularity a nd pleasing voice , and

bet ween popularity a nd pleasing appear a nce were a l so

positi ve and in the expe~ted di r e ct ion but not si nifica nt .

The aut hor s sug ~est t hat f acial appearance may pr ovide an

i ni t i a l , superficial basis for popula r ity but is l ater

displ ac ed by behavioral el ement s . 19

Hunt and Sol oma n observed t wenty- t re e boys in a summer

camp . The age of t he subjects r anged f rom s i xty- f our to

a hundred a nd six mont hs . At t he concl us i on of eight \ eeks

of SUITmler camp , t he authors f ound t hat t he f ol l owino f ac tors

aided the leader 's status as time increased : gener os i t y ,

physi cal a t t ract i on , ordered a ctivity , obedience , and l ack

f t . °t 20o eoocen r l Cl y .

Bonney administered the California Test of Personali t y

19. Lyl e L. Young , and Da n H. Cooper , "Some Fa ctor s
ssociated \lit h Popularity ," Journal of Educa t i ona l Psycho l ogy ,

XXXV (December , 1944) , 513- 536. --

20 . J . cV. Hunt a nd R. L . Sol o an , "The Stabil i t y
and Some Correlates of Gr oup St at us i n a S er Camp of
Young Bo S , II AQer i ca n Journal of Ps ychol ogy , LV (January ,
1942) , 33-45 .
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and a t rait s ca l e covering t raits l ike bossy , daring , good­

looking, et c . , t o t he three cl a s s es of fou rth gr a de st ud ent s

empl oyed i n the s tudy ment i oned earlier . (p. 6 ) Ea ch subj ect

\~s required to complet e the t r ait sca le for three cl ass

f r iends . Popularity r atings were combined wi t h tea cher

r atings to obtain a composite score . The r esults show that

sex dif ferenc es were not l arge , but were consistent l y i n

favor of the gi r l s . The only reliable di ffe r en ces wer e for

t he traits , r es t l es s and fights , and both wer e higher fo r

the boys . For these two traits , the mos t popula r boys ha d

rel i abl y higher scores than mos t popul a r gi rls . Gi r l s were

gener a l ly r ated a s being mor e tidy , bett er looki ng , and

mor e r own- up . Al t hough t he mean di fferences were not

s t a t i s t i cal l y r el iable , the girls had a higher mean total

scor e on the California Test of Personality than the boys ;

The only reliably high score was f or t h e g i r l s on social

skills . 2l

Van Dyne studied thi r t y- f i ve g i r l s in a summer camp.

The a ge r ange was from el even years and t wo months to t wenty-

six years and six months . The averag e age was sixteen years

and ei ght months . The Bernreuter Pe rsona lity I nvent o17 was

compl et ed by eac h gi r l . Thr e e months l ater each gi r l was

gi ven a questionnaire which wa s designed to elici t i nf ormat i on

21. Mer l E. Bonney , "Sex Differen ces in Social -Suc ce s s
and Persona lity Tr a i t s ," Chi ld Development , }~ (Jun e, 1944) ,
63 -79.
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concer ni ng friendships. The r esults show t hat t he closer

the friendship , t he closer was t he chronological age of t he

f riends . Gi r l s t ended to choos e f r i ends of simil ar chrono-

logical a ge , dominance, and s oc iability a s measur ed i n thi s

study . Emotiona l stability, self-sufficiency, introversion,

and s el f- conf i dence measures did not yiel d any s ignifi cant

r esul t s. The author concluded that t he girl s did not know

whether they were dominant , submissive , introverted,

s oci a bl e, etc . This concl usion tms partly bas ed on t he

gi rls ' answer to the .question, "Are you more. like your

fri ends than unlike?,,22 In sort , t hey lacked self - ins i gh t .

Reade r and Eng l i sh investigated pers onality factors in

thirty-two pairs of female, college f r iends . The ages

r anged from fifteen to t wenty-five year s . Each gi r l \~s

given a battery of tests to a id in t he determination and

eva l ua t i on of personality f actors. Ea ch gi r l was al so given

a private interview. Fr om t hes e i nterviews t he author s found

that there was always so me qua l i t y of a f r iend tha t was

admired or· envied by the subject. The religious , so ci o­

economi c, a nd cultural ba ckgr oundsof fri ends '1'7 re stri kingly

s imi l a r. Age and educational backgrounds were als o quite

s imi l a r. As to why t he friends were attract ed t o each other ,

22 . Virginia E. Van Dyne , "Personality ~aits and
Fr iendship Forma t i on i n Adol es cent Gi rls ," Journal of
Socia l Psychology , XI I (November , 1940 ) , 291-304 .
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the aut hor s concluded from the data at hand:

Our subjects tend to lack any understanding a s to why
it is they prefer certain individuals to othe rs as
friends. I~king friends seems t o be rarely a
rational process . When pressed with the ques t i on
of why she especially liked her f riend in preference
t o others , subject after subject stat ed that this
person was preferred to others be caus e of certain
' un i que' qualities of the friend . These qualities
were invariably a group of stereotyped descriptive
terms. In every case the friend was chosen be caus e
she was ' s i ncer e ' , 'intelligent' , and ' sweet ' •.......... ........................................
We feel it is rather testimony to the lack of insight
on the part of people as to t heir own emotional
needs, and lack of awareness as t o what it is i n
one 's friends to which one is really responding.

The study as a whole .i nd i ca t ed that t he personalities of

friends are much more similar than t he personali ties of non-

f r iends . No particular area of personality s eems to be

especially important in the association. The total pattern

must be considered to ferret out the mutual attractions . 23

Ames investigated awareness of acceptanc e status among

217 s ixth grade students . The social acceptance of each

s tudent was determined from the results of a social acceptance

scale completed by the students . From the total gr oup ,

t en student s were selected from each of the following

cat egories : accepted by the gr oup , rejected by the gr oup ,

and neutral in t he gr oup . The student 's category was

determine d by his score on the social acceptance scale wIllch

was de t ermined by a guess -who technique. The student 's

a,mreness of his social acceptance was det ermi ned by the same

23 . Natalie Reader and Horace B. Engl i sh , "Personality
Factors in Adol escent Female Friendshi ps ," Journal of
Consult ing Psychology , XI (July , 1947) , 212-220 .
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procedure, but a modi f i ed version of the social acceptance

scale was used. The wording of t he s cales was a ltered so

as to be mo r e a pplicable t o t he i ndi vidual student. The

correlation between thes e scores yi elded no significa nt

results. Correlat ions between t he a wareness of status scor es

and scores derived f r om observation of students' behavio r

yielded no significant result s. The author concluded tha t

there ~ms l ittle evide nc e t hat t he subjects in t he s t udy

were aware of how wel l they were liked or di s liked . Howeve r ,

she adds that much may be l acking i n t he reliability and
24validity of t he scales empl oyed .

Gr een studied the r elationship between persona l ad j ust­

ment a nd gr oup status. He as sumed t ha t a wel l - ad j us t ed

i ndividual should be abl e t o make an a ccurate estima t e of

the rank of his status and the s ta tus of his as so ciates .

Secondl y, he assumed t ha t the degr ee of a ccur a cy of an

individual's estimat e for the above fa ctors s hould i ndicate

his ad justment when compa r ed wi t h t he a ver age esti mate of

the gr oup- f or t he same factors. The subjects in t his

study wer e twent y-three gr aduat e students at the Al exa ndria

Institute of Educa t i on . Thes e stude nts ha d bee n together for

two years and knew each other intimately. Ea ch subj ect

was gi ven a list of the names of al~ members of the gr oup ,

and wa s asked t o r a nk himself a nd t he ot hers fo r leadership

24. Vio la Caprez Ames , "Soci o-Psychologi ca l Vector s
in the Beha vi or and At t i t udes of Children. II. Awar eness of
Acceptance Status, 1I Journal of Educa t i ona l Psychology,
XJG1VI (May, 1945), 271-289. --
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attributes. The ma rki ng ,ms based on a scale of f our point s .

Four ~ms t he best pos s i bl e rating t o gi v e and zer o was used

to mean a virtual ab s en ce of leader shi p abilit y . ~he r esul t s

clearly s how t ha t t went y of the twenty-three subjects over­

est imated t hemselves, but qui t e accurately estimated the

rank of other group members . The s i x men who rec eived the

highest r atings f or l eadershi p also overestimat ed t heir

own r anks lea st.

Gre en r epea t ed t hi s s tudy with t went y-thr ee f emales

at the Engl i sh Girl~ ' Co l l ege at- Al exandr i a . ~he results

were similar to t hose found wi th men . But i t was found

that the male gr oup overestimat ed themselves mor e t han the

fema l e gr oup . Only one mal e uBderestimated hi mself, while

one-third of the females underest ima t ed t hemselves . A

s ec ond di f f er ence bet ween t he gr oups was tha en s elect ed

a s l ea ders those men whos e r atings of class member s was

s imi l a r to the gr oup ' s r atings f or cla s s member s . The

women chose as l ea ders those women Nhos e ratings of gr oup

members diff ered f r om t he ratings t hose individuals rece ived

from t he whol e gr oup . The aut hor believed that t he

differences may have been due to t he heterogeneity of the

f emal e gr oup r a t he r t han t o sex differ en ce s . Green concluded

that l ea der s know t heir own rank in t he gr oup and the rank

of other member s . Fur t her , leadership is accompanied by

goo d adjustment to the gr oup and bett er t ha n aver a ge insight.
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Poor adjust ment a nd i ns i ght a re found t o accompany neurotic

symptoms. 25

The tendency to overra te one self whi ch wa s evident i n

Green's study was investigated by Kinder . He a s ked f orty-

two women a t t he Pennsyl vania Col l ege f or Women to answer

a questionnai r e about t hemselve s i nvolving t hirt y persona l i ty

charact eristics. ~hey wer e to r a t e themselves on a s ca l e

wi th t he r a tings of a l ways , usually , f r eque nt l y, s omet i mes,

and never . A week l ater t he author substituted t he word

avera ge in t he que st ~onnai re title fo r t he wor d you , and

had t he women fil l it out aga i n . vfuen a not he r week ha d

passed, t he word i dea l was substitut ed fo r t he word average

i n the quest i onnaire , and the quest i onna i re was again

fill ed out by t he same women . Al t hough nothi ng ha d be en

said about t he r esults of t he t hr ee bl anks , the gr oup ha d

filled out t he same blank f or t he avera ge college woma n ,

the i deal college woman , and fo r themselves . The gr oup a s

a whole rated thems el ves above the a ve rage coll ege woman
. 26

but below -t he i dea l college woman .

~his tendency to over rate oneself has a l so been

investigated by Luh and Sa i l er . ~he s e autho r s wer e i nterested

in determining whet he r or not t he tendenc y t o ove r rate

25. George H. Gr een , "Insight a nd Gr oup Ad j ustment ,"
Journal of Abnormal a nd Soci a l Psychol ogy , LI I l (Janua ry ,
1948), 4-"9"=61.

26. J. S. Ki nd er , " Thr-ough Our Own Looking-Glass, "
School and Societx, XXI I (October, 1925), 533-536.
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ones el f . was culturally det ermined . They used twenty

students at the National Central University, Nanki ng , China

as subjects . The subjects wer e required t o rate them­

s elves and t he others f or five pe r sona l characteristics:

cleanliness, courag e , good- l ooks , and judiciousness or

shr ewdness . The i ndivi dua l' s s elf-estimat e was t hen

compar ed i'li th the a verage group est imate of hi m. The results

s how that t her e was a distinct tendency fo r t he sub j e ct s

to overrat e themselves on all characterist ics. 27 The

ev i dence for the tendency to overra t e ones elf t hat has been

gi ven i n the abov e studi es is in agreement wi th Green's

r esul t s . It a l so indicates that we should expect some

over r a t i ng in t he present investigation.

In Gr een ' s study, it was concluded t hat good a djustme nt

was found concomitantl y wi th bet ter than aver age i nsight.

Mor e evide nc e in t his direct i on was f ound by Rog er s and

his associates in a study of s elf-und ers t anding in t he

prediction of behavio r . Roger s used the hypothes i s tha t ,

i f one was gi ve n enough information about t he facto r s whi ch

detenline an individual 's behavior , i t s hould be pos s ibl e t o

r a t e these factors i n such a ,~y as to make pos s ible the

prediction of future adjustment . Act ually t wo s tudi es were

made , identical i n pl an , but by diff erent i nvestigators .

27 . C. iV. Luh and R. C. Sa iler , "The Self -Es t i mates
of Chi n es e Student s ," J ournal of Social Ps ychol ogy , IV (April,
1933 ) , 245-249.
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In one study seventy-five subjects were employed, a nd s eventy­

six subjects wer e employed in the othe r study . The subjects

wer e obtained from t he files of t he Bur eau of Juvenile

Res ea r ch i n Columbus , Ohio . The a ge range in t he t wo

studies was from seven yea r s and nine mont hs t o ei ghteen

years and one month . The most outs t anding pr obl ems pr es ent ed

by t he gr oup were st ealing , t ruancy , incorrigible behavi or ,

untruthfulness, and s ex misdemeanors . The f a ct ors i n t hese

cases t ha t were studied a nd r a t ed for f avora bl eness or

unfavora bleness wer e heredity, physica l con dition, ment a l

status, f ami ly environment, cult ur a l ba ck gr ound , social

experience , educat ional exp erience, a nd self-insight . Fr om

the ratings gi ven to each of these f a ctors i n each ca s e, a

predi ct ion of behavior and adjust ment was made . The degree

of a djustment attained by ea ch of the subj ect s t vro years

l ater was then correlat ed wit h the predi ct i ons made on the

basis of t he fa cto r r atings . There was found to be a pos i t i ve

co rrelation between ea ch of t he eight fa ctor r a tings and the

later a d just ment i n bot h studi es. The mo st outstandi ng

correlation was be t ween self-insight and fut ur e a d justment .

The authors state: " • • . in predicting t he behavio r of a

probl em adol es cent , t he extent t o whi ch he faces and accepts

himself , and ha s a realistic view of himself and reality,

provides , of the factors studied, t he bes t est imat e of his

future adjust~ent . 1I28

28 . Carl R. Roger s , B. L. Kel l , and Hel en McNei l ,
liThe Role of Understanding i n the Predi ct i on of Beha vior , "
J ournal of Consulting Psychology, XI~ ( ~my , 194$) , 174-186 .
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Gross presented evi dence that ins i ght could be improved

in the individual by spec i f ic methods of tea ching. He us ed

two classes of t hirt y-three s t ud ents roughly comparable fo r

age, socio-economic status, and intelligence . However , no

rigid criteria wer e s et ~p . One of t he t wo class es was

t aught in t he usual ma nne r . The other was t au ght i n a

manner designed to devel op s elf-insi ght in t he cl ass membe rs .

The self-insight scale developed by Gr oss was gi ven to

both classes a t the beginning of the exper iment and a ga in

fi ve weeks later. rhe r esults s how t hat in t he class that

was taught in a manner designed t o inculcate self - insight ,

the scores on t he s elf-insight sca l e incr eased thi r teen

points or mor e for 62. 5 per cent of t he cl ass. Only ten

per cent of t he control clas s i ncrea s ed t he ir scores by

thirteen points or mo re . 29

Jennings studied over 400 gi rls between the ages of

twelve and sixteen at the New York State Training School

for gi r l s . The gi r l s wer e of normal int elligence , and were

gener a l l y committ ed t o the school for s ome kind of sex

delinquency. At t wo periods eight mont hs a part, s ociograms

were constructed f or thi s gr oup . The da t a f or t Le s oc io-

gr ams wer e ga ther ed by asking ea ch gi r l to ma r k on a form

three gi r l s with whom s he wou l d like t o work , and thr ee

girls wi t h whom she would like t o l i ve . Ana l ys i s of the

29 . Ll.eweLl.yn Gr os s , "The Con s t r uct i on a nd Partia l
Standardization of a Sca l e f or Mea sur i ng Sel f -Insight ,"
Journa l of Social Psychology , XXVI I I (November, 194$),
219-236.-
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results s howed no relation between gr oup status and age ,

nor be t ween length of residenc e and i nt elligence. Fur t her ,

it was f ound t ha t a gi r l oft en had high gr oup s tatus a l though

her opportuniti es fo r maki ng so cial contacts were l imited

as compared wi t h ot hers i n the gr oup . I n g eneral , ho~rever ,

those of hi gh chos en sta t us were oft en found in posi t ions

conducive to making soci al contact s. Onl y 133 of t he gi r l s

were used i n t hes e studi es be cause of i nadequate data for

t he remainder.

I n an a tt empt to di s cover any existing per sona l i t y

differ en ces between gi r l s of di f f er ent sta t us, J ennings

divided t he gi r l s into three equa l gr oups : (1) gi r l s who

were overchosen in t he so ciogr am, (2) gi r l s who wer e chos en

an avera ge number of t i mes, and (3) gi r l s wh~ wer e under­

chosen in t erms of t he . gr oup average . A gi r l was considered

overchosen i f s he received a gr ea t er number of choi ces f rom

the gr oup than did the ·aver age gi r l i n the gr oup . The

underchos en gi r l s r e ce i ved l ess than the average number of

choices ~rom t he gr oup . Opi n ions abou t the behavior of

t he va rious gi r ls were obtained f r om t he hous emothers a nd

t he gi r l s in t he gr oup . The results s how t hat the average

chosen and underchosen gr oups exh ibited f rom t wo t o f ift een

times as much of t he f ol l owi ng t ypes of behavior as di d

t he over chos en group : quar r el i ng , na ggi ng , ner vousness,

a ggress ion, dominat i on , pas s ivity , res entful nes s , attent ion

demandi ng, and ret icenc e ab out persona l ma t t er s . The over ­

chosen gr oup exhibited f r om t wo t o three t imes as much of
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the following t ypes of behavior as t he other gr oups :

rebellious behavior, be ing too self-directive and self­

confide nt, and retal i at ive behavior . In general , the gr oup

of underchosen gi r l s commonly exhi bited beha vi or that tended

to separate indivi duals a nd br eak do~m t he gr oup feel i ng of

comradeship. The average chosen gr oup exh i bited about ha l f

as much of t his type of behavior and about twi ce a s much

behavior lea di ng t o good gr oup r ela t ions . The ov erchosen

gr oup s howed t wic e a s much behavior lea ding t o good gr oup

relations as did the average chosen gr oup .

In di s cus s ions wi th t he psycho logi st , t he ov erchos en

gi r l s s howed t wice a s mu ch i nsight i nto thei r be havi or as

t he average chosen gi r l s , and t he f ormer gr oup of gi r l s

s howed f our t imes aS ,much i ns i ght i nto t he i r behavi or a s

t he gr oup of und ercho sen gi r l s . Thes e diff erences i n t he

amount of i ns i ghtful t hinki ng a r e even more striking when

insight into t he behavior of ot her s i s con s i dered . I n t hi s

r ega r d , t he overchosen gi r l s exh i bited eight t imes as much

i ns i ght ~on cerning the r ea sons f or t he behavior of others

as di d t he unde r chosen gi r l s . The over~hosen g i r l s exh ibi t ed

fou r times a s mu ch ins i ght as t he average chosen gi r l s

conc erning t he r ea s ons f or t he be ha vior of others . J ennings

concluded f r om t hi s evidence that t he overchos en gr oup

s howed mor e Lns Lgbt; into t hei r beha vior and i nt o the behavior

of others. For t he study as a whole she ma kes t he f ol l owing

stat ement :
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. Lead ership appears as a process i n 'I'lhi ch not one
individual ha s a major role but in whi ch relatively
many share .

Th~ ' ~~~~~~i~~~~ '~f 'i~~d~~~hip '~pp~~~~ '~~i~t~d'~~t "
only to different ca pacities on the part of the
l~ad~r-individuals.but to t~5 persona l i t y differences
wlthln t he populatlon; ••..

Pa r t r i dge devi s ed a five man- t o- man r ating plan to

meas ure leadership among adol es cent boys . The boys wer e

told t hat t hey woul d play games i n gr oups of f our , and each

gr oup would compete a ga i ns t t he other s . Ea ch gr oup v~s

fo rmed by drawi ng name s from a ha t . Then the gr oup chose

a leader from among t hemselves . Thes e exper i ment s wer e

repeated fo r s i x or seven weeks , an d a r e cord of t he number

of times a boy was chosen a s a lea de r by di ffe r ent gr oups

was kept. By choosing new gr oups fre que nt l y dur ing the

experiment a l per iod , a boy had a chance to be i n ma ny gr oups

and t o be chos en a s a l eader many t i mes . The t a bula t ed

data revealed t hat some boys wer e chos en all of t he time;

others wer e seldom cho sen; and others wer e almost never

chosen . He f ound t hat superior a ge , height, appearance ,

athletic ability , and i ntelligence wer e definit e a t t r i but es

in the leader 's f avor . However , pos s es s i on of thes e qual i t i es

do es not make one a l ea der . The l eader mus t a l s o posses s

social i ntelligence . Pa r t r i dge also had kno\~ leaders

appear before a strange gr oup of boys of equal a ge . The

30. Hel en Hall Jenni ngs , Lea der shi p and Isolation,
pp . 238- 39 .
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l a t t er gr oup of boys were a sked to r ate the fo n ner gr oup on

leadership ability by listening to the i r voices and not

seeing them, by seeing them and not hear ing t hem, and by

s eeing a nd hea ring t hem . The r esult s s how t hat t he out ­

standing lea ders were consistently distingui s hed from t he

nonleaders, both by s ight alone and by voice a lon e . Of

course , t he be s t r esults were obta i ne d when t he boy to be

identified was both s een and heard by t he i dentifying

gr oup ,31

Jenkins ha s reviewed most of t he leadership studies

that have been conducted dur ing t he pa st de cade . The

studi es inc l ude lea ders in government , i ndus try , mi l i t a r y

situations, the profess ions , and school . The r esult s t hat

were found to be common to ma ny investi gations were pre s en ted

by J enkins as hypothe s es fo r further l ea ders hip s tudies .

He states :

Lea de r ship is s peci f ic to t he part i cular sit ua t i on
unde r i nvest i gat i on. VIDO be come s t he l eader of a
gi ven gr oup enga gi ng in a pa r ticula r a ctivity and
wha t t he lea de r ship characteri s tics a re i n t he
gi ven ca s e a r e a fun ct i on of . t he s pecif ic situation
i ncluding the meas uring instruments employed.
Rel a t ed t o t his gener a l conclusion is t he gener a l
finding of wi de va riations i n the characteri stics
of individuals who become l eaders i n s imilar
situa tions , a nd even gr ea t er di ver gen ce in lea dership
behavior i n different s i t uations . J 2

31 . E. DeAl t on Partridge, Social Psychol ogy of
Adol es c ence , pp . 119-132 . --

32 . Wi l l iam O. J enkins, itA Review of Leaders hip
Studi es with Pa rt i cul a r Ref er ence to Mi l i t a r y Problems, lf
Psychological Bull et i n , XLI V (January , 1947 ) , 54-79.
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In almos t a l l studi es, lea ders were f ound to be

superior to fo llowers in at l ea st one of a va r i et y of

abilit i es. The most common attribut e amon g l eader s ,~s a

superior competence or ab i l ity i n t ha t particular field of

endeavor . General inte l ligence di d not seem t o be a di s ­

tinguishing factor . Leaders and f ollowers possess certain

char ac t er i st i cs i n common, the mos t outstanding of whi ch

were interests and s ocial ba ckgr ound . Many studi es have

i ndicated that leaders were superior to t he followers in

physique, a ge , edu ca tion , and so cio-economic ba ckgr ound .

A summary of the findings of the studi es t hat have been

reviewed i s pres ent ed a t this point . The s t udies of

popularity yield f ew out s t and i ngl y i mportant f indings in

regard to the causes of popularity . The mos t important

factor s eems to be the high correl at ion found between fa cial

attractiveness and popularity . However , experience and

obs erva t i on lead one t o bel i eve t hat f acial a t tractiveness

alone is not enough to hold the f a vor of another pe rson

over a l ong period of time . The other signifi ca nt findings

are sub j ec t to t he crit ici sm that t hey may just as wel l be

the resul t of popularity as the caus e . The studies of

fri end ship are in general agr eement about the lack of

i ns i ght among f riends. This is und e standa ble when i t i s

remembered that even unp opula r persons ha ve a l imi t ed

number of f r iends . These s t udi es a lso present mu ch ev i den ce
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that f r i ends have a mut ua l regard fo r some pa r ticu la r

cha racteristic or characteristics of the b ef r iende d person .

There is good evidenc e f r om t he studi es r eviewed that

t here i s a strong corr el a t i on between adjustment and insigh t .

Evi dence was pr esent ed t o show that popular per sons t end

to be better adjus ted than nonp opular pe rso ns ~ There is

still more evidenc e tha t leaders posses s mo r e t han an

average amount of ins i ght. They tend t o excel the foll owers

in s ome spe ci fi c ability and i n physi ca l cha r a cterist ics.

Leader s po s s es s ,~d ely different chara cteris t i cs , but i n

gener a l , they possess much i nsight and concer n fo r the

gr oup ,~elfare. Whet her or not an individual will be come

a l eader is dependent on the parti cular sitt~tion as wel l

as his ski l ls . Some evi dence ,~s pr e s ent ed to show that

i nsight can be improve d in t he i ndi vi dua l .



C HAP~R III

METHODS OF I NVESTI GATI O '

Stat ement of t he Pr obl em

Thi s i nvestigation is aimed at determining the rela tion­

ships bet ween the popularity of an indi vidual and t he degree

of s elf-insight he pos s es s es . I n other words , t he problem

is to det ermine whether self-insight and popularity a r e

positively related , negatively related, or not r elated at

all . Is there an .i ncr ea s e or decrease in popularity a s

self -insight increases? It is a lso des i r abl e t o determine

whether or not t here is a direct r ela t i on between t he two

variables- -self-insight and popul a ri t y . Does one variabl e

increase or decrease in pr oport ion to a n i ncreas e or decr eas e

in t he other variable? The purpo s e of t hi s s tudy i s t o

clarify t hes e r elationships.

Def i ni t ions

In this t hes is popul arity is defined a s the pos s es s i on

of the confidence and f avor of a gr oup of peo pl e . I t was

previously pointed out that popularity as us ed here includes

the concepts of domi na nce , friendship, a nd l ea ders hi p. The

de finition means t ha t an individual who f avora bly attracts

more of his associates t han do ot her gr oup membe r s is t he

mor e popul a r i ndividual.

32
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Self- i nsi ht i s defined as a r e ess of on

personal charac t r -i.s t i.c s . ':'hi s defi i t i o d s not n

that s el f -ins i : t is of the a ll-or-none v r i et y . t r.er , it

means tha t t he individual ho is ore a a r e 0 his p r on lity

cha r ac t eri st i cs is mor insi htful t han a n indivi ual ho

kno s less about hi sel .

The ental Heal th Ana l ysis ( Hh ) is es cri d e r e

becaus it as us ed i n t his i nves t i gat i on to measur the

personality adjus t ment of t he subjects . ':'he .H cor ists

of t ro s ections havin fi ve cat e ories i each sectior . •he

first section mea s ur es en t a l heal h liabilities w ich

should be elimina t ed in the i ndi vi aua l . The secon s ctio

meas r es mental health a s sets which s houl d be de velop d .

The autho r s i nsi s t that a hi h sco re on one section does not

neces sarily offset a low score on the other section . High

s cores on both se ct i ons a e desi rable for ~ood me nta l ea lt n . ))

':'he author ' s r i nitions of t he ment a l hea lth cate or oes

are as follois :34

I - . Behavio ra l Da~a turity . The b el~ viorally i ature
i ndi vi dua l r eacts on t he basi s of childhood (inf a til
ideas a nd desi r es . He has not l earnea to a ss e
r es pons i bi l i t y f or , or t o accept t e cons ouenc s of
his own acts . He a tt ern ts to olve hi s pr oble s by
such chi l d i s h ethods as sul ki n , cry i n ~, pouti ,
hi ttin ~ others , or pre t ndin to b i 1 . He s f -iled
t o d evelo~ pmot iona l control an thinks primcrily i
t r-ns of himself and i s 0 m comfort .

• ie

)

illis " . l ark , a ..... r est o •

f Di rect ions : J i nta l Health t1.nalvsi .

Ib id . , p . 3 .
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I -B . Emot i ona l Instability . The i ndividual who is
emotionally unstable is characteristically sensitive,
tens e , and gi ven to excessive self- concern. He ma y
substitute the joys of a phantasy world f or actual
successes in r ea l l i f e . He may d evel op one or mor e
physical symptoms des igned to pr ovide him wi th an
escape f rom r espons i bi l i t i es and thus to diminish his
di str ess . He i s qui ck t o ma ke excus es for f ailure and
to take a dvanta ge of t hos e who wi l l s erve him.

I -C . Fe elings of Inadequacy . The i na de quate ind i vidua l
feels i nferior and incompetent . This fee l ing may be
related not only to particular skills and abilities
but may be gener a l in nature. Such a per s on f eels
that he is not well r egarded by others, that peo pl e
have l i t t l e faith in his f uture possibilities, a nd
that he is unsucces sful socially. He feels t hat he
is lef t out of things because he is unattractive and
becaus e he la cks ability .

I-D. Phys i ca l Defects . The individual who possess es
one or mor e phys i ca l defects is likel y to r espon d wi th
feelings of i nferiority be caus e of unfa vorab le
comparisons or of handi ca ps in competi tion vli t h other
pe r s ons . I t is usually not t he phys i ca l defect per
se that br i ngs unhappiness but the r estrictions and
social disa pprovals whi ch corne in its wake . Thus the
extremely short, the homely , or t he crippled individual
may feel t hat h is han di cap is insurmountable .

I - E. Ner vous Ma ni f es t a t i ons . The individual who is
suffering from nervous sympt oms mani fe s t s one or mor e
of a vari ety of wha t appear to be phys ical disor der s
such as eye strain, loss of appet i t e , i nabilit y t o
sleep , chronic weariness, or di zz y spells . Per s ons of
this kind ma y be exhibiting phys ica l ( f un ct ional)
exp,ressions of emot i ona l conflicts . St ut tering , tics,
and other spasmodic or r estless mo v ement s are a lso
sympt omatic of this type of mental ill-heal t h.

II- A. Close Pe rsonal Relations hips . The i ndividual who
possesses this asset to ment a l hea l th counts among hi s
ac quaintances some i n whom he can confide, who show
genuine r es pe ct f o r him as a per s on , and who wel come
close friendship of a warm and substantial nature .
Such an individual en j oys a sense of security and
well - being because of having s t atus wi t h t hose who
mean something to his wel fa r e .



35

I I-B. Inter-P ersona l Ski l ls . The so cially skillful
i ndivi dual get s a long wel l with ot her peop le . He under­
stands t heir mo t i ves and is so licitous of their welfare .
He goes out of hi s way t o be of a ssi s tance to both
f riends and s t ranger s and is ta ct ful i n his dea lings
wi th t hem. The s ocially s ki l lful perso n subo r dinates
his ego i s t i c t endenci es i n f avor of t he needs and
a ct i v i t i es of hi s a ssociat es.

II-C. Soci a l Pa r tic ipat ion . The s oc i ally adjusted
i nd i vidua l pa r t i cipat es i n a number of group a ct i vi t ies
in whi ch cooperation a nd mut ua l ity a re i n evidence.
In contrast to t he isolate who prefer s his ovm compa ny,
t he ment a l l y hea l t hy individua l enjoys the compani ons hi p
of others . Hi s willingness t o contribute t o t he
success of gr oup endeavors pr ovi des him with the
feeling of belongingness and of ha ving status whi ch his
nature r equires .

II-D. Sa t isfying Wor k and Re cr ea t i on . The wel l - ad j us t ed
individual experien ces success and satisfac tion in hi s
work , whether i t be the seeki ng of an educat ion or
oc cupa tional re lat i ons hi ps i n t he world of pr ofes sions ,
indust r y , or business. He al so pa r t i ci pa t es in a
vari ety of hobbies and r ec r ea t i ona l a ctivi t ies whi ch
provide re lease from tens ion . He wi ll ha ve chos en
t a sks t ha t challeng e him and t hat satis fy his need for
a pproval and a s ense of a chi evement .

I I - E. Out l ook a nd Goa l s . The mentally healthy individual
has a sati sf ying phi l osophy of l ife t hat guides his
be havi or in harmony wi t h s ocially acceptable, ethical ,
a nd moral pr inc i pl e s . He a lso under stands hi s
enviroP~ent and the fo r ces and cause and ef fect rel ation­
ships whi ch s hape his destiny as a member of a soci a l
gr oup . He establishes a ppr ove d per sona l goal s and
make s rea s onable pr ogr es s t owar d the i r at t a i nment.

Pr oc edu re

The pr ocedure followed i n this invest i gat ion involved

t he measur ement of t wo factors, popul arity and self-insight.

The 109 subjects used i n t he i nvesti ga t i on cons isted of fo ur

class es of seventh and eight h gr ade students f rom the La ce y

Junior Hi gh School in Ha zel Park , Mi chi gan . Three clas s es

included twe nty-seven member s each; t he fourth class
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consist ed of twenty-eight members . Sub j ect s at this

educational level wer e used f or t wo reasons : Fi rst , the

wri t er wanted to wor k vn t h chi l dr en . Se cond , subjects in

these gr ades were bel i eved to be mat ur e enough t o understand

t he s eriousness and meani ng of t he qu es t ionna i r e , whi l e

younger subjects might not have the pr oper understanding .

Popularity was mea sur ed by requiring each s t udent to

submit t he name of five cl a s s m~~bers t hat he had or would

like to have as friends. A num er i ca l score of one was gi ven

each time a name a ppeared on the various lists . The scores

were then arranged in a s cending order fo r t he 109 s cores .

Thus , t he mos t popul ar subject had the highest score and

t he least popul a r subj ect had the lowes t score .

The follo,dng st eps wer e f ol l owed t o measu r e s elf-insight.

Fi r st , the MHA was a dministered to all subjects. Second , a

scale derived from the categories of t he MHA wa s a dministered

to a l l sub jects a we ek l ater . Thi s Self- Knowl edge scale is

reproduced i n Figure I on the f ol l owin g pa ges. The s cale

i ncludes a br i ef defini t ion of each of t he categori es

i ncluded in the MHA. In defini ng each ca t egory an at t empt

was made to i nc orpora t e t he essence of t he meani ng of each

category a s origi nally defi ned by t he aut hor s of t he MH .

Thi rd , each sub ject was ins t ruct ed t o r ead the description

gi ven f or each mental health cat egory , to evaluat e hi s own

behavior in the light of this description , and to rate hi m­

s el f on a five point scale r anging f rom "almost a Iways " to
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"never. II Fourth, the raw scores derived from the MHA and

the Self-Knowledge scale were converted to standard scores.

Fi f t h , the insight score was calculated by subtracting the

MHA standard score from the Self-Knowledge standard score

of each sub ject. Thi s self-insight score is the alge braic

difference bet we en the t otal MHA standard score and t he

total Sel f - Knowl edge standard score. Thus, t he self-insight

score is a mea sur e of the discrepancy between the relatively

ob jective MHA standard scores a nd the r elativel y subjective

Self-Knowledge standard scores. Zero discrepancy between

t he MHA and Self-Knowledge standard s co r es is taken to mea n

good self-insight, a large discrepanc y mea ns poor s elf­

insight. A ne gative self-insight score means that t he subject

ga ve himself a less favorable rating on the Self-Knowledge

scale t han on the MHA. In a . similar manner a pos i t i ve

self-insight score mea ns t hat t he subject gave himself a

more f avorable r ating on the Self-Knowledge scale t han on

the MHA. Several met hods of statistical analysis wer e then

applied .to t he da t a .



Figur e I

MEASURE OF SELF-KNOv~EDGE

Print your name i n the upper right hand corner of

this page . The questions that wi l l be found on t he following

pages are all conc erned wi t h some part of personality. You

are to read each statement; t hen decide how much of that

type of behavior you exhibit ; then ma r k an X i n the

pa renthesis ( ) following that word that best describes

your behavio r . For exa mple, look at t he five wor ds bel ow

it, and check the one that bes t describes how oft en you

have heada ch es or other aches and pa i ns .

To what ext ent do you have headaches or other
a ch es an d pains?

1. Never
2 . Very Sel dom
3. Oc ca sional l y
4. Fr equ ent l y
5. Almost always

If you have headaches or other a ches and pains freque ntly

put a check (X) behind the word flFre quently . n If you very

seldom have hea daches or other aches a nd pa i ns put a check

behind the phr a s e "Very Seldom, " et c .

The pur pos e of t his scale is to determine how wel l

you r eally know yourself . Nobody knows all a bout hi msel f ,

but so me peopl e know bet t er t han others why t hey act the

way they do . No single answe r is right or \'frong . For

example , so me peopl e ha ve many headaches and other a ch es and

pains whi l e other s have none . The only useful answer is
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the correct one . Think a bout ea ch answer befor e you mark

it . The answers wi l l be used on l y to learn more about the

way peopl e behave . They wi l l not be used to your di s ­

advanta ge . Be frank and hon est wi th yourself i n answering

a l l of the quest i ons .

I.
To what degr e e do you behave in a childish way? I n

othe r wor ds , how oft en do you try to get you r own ,,·my by
crying , pouting , sulking, hitti ng others , or pretending to
be ill?

1. Never
2 . Se l dom
3. Oc cas i ona l l y
4 • . Fr equent l y
5. Almos t always

II.
To wha t degree are your fe elings ea sily hurt? That

i s, how much are you conc erned with yourself and you r own
feelings ? To wha t extent do you make excus es f or your
f ailures or t ake advantage of other s ?

1 . Never ( )
2. Se l dom ( )
3. Oc ca s i ona l l y ()
4. Fr equent l y ( )
5. Al most a l ways ()

III.
To what degr ee do you f eel that you a r e un equal to

your friends? That is , how often do you fee l that you a r e
not well though t of by ot hers and t hat you a r e socially
unsuccessful?

1 . Never ( )
2 . Seldom ( )
3. Occa sionally ()
4. Frequent l y ( )
5. Almos t always ()

I V.
To what degree do you f eel unimportant or s eco nd r a t e

t o othe rs be caus e of your physical de f e cts or a ppeara nc es ?
Ot.herwds e , how oft en do you feel that your body and appea r anc e
are not as good as thos e of your f r iends ?

1. Neve r ( )
2. Seldom ( )
3. Occasionally ()
4. Frequently ( )
5. Almost always ()
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V.
To what degree are you nervous ? Tr~t i s, how often are

you unable t o s le ep wel l , feel tired out for no r eason , have
dizzy spells , or ha ve a poor a ppetite?

1 . Never ( )
2 . Seldom ( )
3. Occa s io nal l y ()
4 . Frequently ( )
5. Almos t al~mys ( )

VI.
To wha t extent do you f eel that you a re able t o confi de

in and t rus t your friends ? I n other words , how of t en do you
feel t hat your f r i end s r espect you a nd really want you a s a
friend ?

1. Never
2. Seldom
3. Occas i ona lly
4. '.Fr equent l y
5. Almost always

VII.
To what ext ent do you ge t a l ong wel l with other pe ople?

That is, how often do you go out of you r way to help ot her s ,
ev en when you woul d rather do somet hing else?

1. Never ( )
2 . Seldom ( )
3. Occasionally ()
4. Frequently ( )
5. Almos t always ()

VI II .
To what degree do you enjoy being wi t h others? That '

i s , do you enjoy working or pl ayi ng i n a gr oup t ha t r equires
your coo pera tion r ather than be i ng by yours elf? How often
would you rather do what your f r i ends suggest ra ther than be
a l on e?

1. Never )
2 . Seldom )
3. Occasionally )
4. Fr equently )
5. Almos t always )



41
Figure I (Continued )

I X.
To what extent do you en joy and find satisfaction in

your work , school, and hobb i es ? Tha t is, how oft en do you
fee l that your a ct i vities i n work, s cho ol , and hobb ies are
pleasi ng to you ?

1. Neve r (
2. Se ldom (
3. Oc ca s ional ly (
4. Freque ntly (
5. Almos t al~~ys (

X.
To wha t extent do your beliefs and your out l ook on

lif e agr e e wi t h those of ocher pe op l e? Othe~rise , a r e the
things that you want out of l i f e bel i eved to be good by mos t
other pe ople?

1 . Neve r )
2 . Seldom )
3. Occas i onal ly )
4. Freque ntly )
5. Al most always )



CHAPTER IV

RESULTS AND DI SCUSSION OF PRES ENT STUDY

The pur pos e of t his study is to det ermine t he r el a t i on­

ships between mea sur ed self-ins i ght and popular i ty . A

complete analysis of the da t a required six s t ati stical

mani pulat i ons of the mater i al . The met hods of ana l ysis

are present ed i n t he fo llowing pa ges . Fi r s t , we det ermi ned

the correlation b et~Teen t he scores for self-insight and

the standa rd scores for popularity wi thout consideration

for the sign of those scores . For example , the self-insi ght

scores were a r range d i n a sc ending order f rom zero to 2 . 920

a nd all self-insight scores were cons i dered as be i ng

pos i t i ve . Actua l l y s ome of t he s el f-ins i ght scor es a r e

ne gat i ve . Thi s is r eadily seen i f i t i s remembered that

t he self-ins i ght s cor e was calcul ated by subt r acting the

MHA s t andard score from t he Self-Knowl edge standa r d s core .

When t he MHA standard s cor e was l arger than t he Self- Knowledge

standard scor e t he s elf-insight score wa s ne ga t ive . When

t he MHA s t andard sco re wa s smaller than the Self-Knowl edg e

sta ndard scor e the s el f -insight score was pos i t i ve. But

i n this ana lysi s all sel f - i nsight s cores were cons i dered

as pos i t i ve . Se cond , we determined the correlation bet ween

t he s elf-insi ght scor es and t he popular i ty scor es when t he

posit i ve and nega t i ve signs of t he self-insight scores are

42
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taken i nto a ccount . ~hird , we calcula t ed t he difference s

bet we en t he mea ns of the s elf -ins i ght scores f or the mos t

and l east popul a r t wenty per cent of the tot a l gr oup .

Fou rth , we de termi ned t he di f fe renc e between the means of

t he popul arity scor es for the t went y p er cent s ho,~ing the

mos t a nd the twenty pe r cent s howi n t he l eas t s el f- i ns i ght

of t he tota l gr oup . Fi f t h , a ca t ego r y- by-ca t egor y a nalys i s

was made of t he differenc es bet ween MHA s cor es f or t he

t wenty subj ects ha ving the hi ghe st and the twent y subjects

ha ving t he l owest s el f -ins i ght scor es of t h e t otal gr oup .

Sixth , a ca t ego r y- by- ca t egor y a nalysis was ma de of t he

differen ces be tween MHA s cores fo r t he twen t y subj ect s

having t he hi ghest and the t wenty s ub j ect s ha ving the lowes t

popularity scor es of the tot a l gr oup .

The Correlat i on Between the Self- Insi ght
and Popular i ty Scor es

The raw s elf-insig ht scores wer e first conv er t ed to

s t anda r d scores. ~hen t he correla tion bet ween t he s elf-

i nsight a nd pop ul a r ity scor es was cal cu l a t ed by means of t he

product - moment f ormula. ~he da t a f or t hi s analys i s a r e

gi ven i n ~abl e I , co l umn 1 .
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TABLE I

THE PRODUCT-MOMENT CORRELATION BE~ffiEN SELF­
INSIGHT AND POPULARITY SCORES*

Disregaraing the Considering the
sign of the s elf- sign of the self-

i ns i ght score+ insight score

Correlation

Probable Er r or

-. 18

. 06

- .02

. 06

* N = 109
+ "Disregarding s igns" means us i ng the absolute

scores without consideration of the positive
or nega tive na ture of the scores .

The number of subjects was 109. The mean self-insight

score and standard deviation are .736 and 2 . 05 ; the mea n

popularity score and standar d devi a tion a re 4.34 and 3.30

respectively . The product - moment correl ation is - .18; t he

pr obabl e error is plus or minus . 06 . The correlation is

only t hree times its pr oba ble er r or and, t herefore, not

significant . The ne gative correlation i ndicat es that

individuals who ha ve a grea t dea l of s elf-insight t end to

be s lightly mo re popul a r than those having less s elf-ins ight .

The coeffic ient of correlation is ne gative be cause of t he

natur e of the self-insight score . For example , t he hi gher

the s elf-ins i ght s core t he le ss s elf-insight t he subject

possess es .

The product -moment cor r elation be t ween self-insight

scores and popularity scores when the scores a r e a r ranged

a ccording t o t he ir s i gns yields different r esult s . For
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this analys is the as sumed mea n for the self- ins i ght s co res

was taken .a t zer o . The negative s co r es were arranged in

a scending order f rom zero down to - 2. 920 ; the pos i t i ve

scor es wer e arr anged i n ascending order f r om z er o up to 2 . 920 .

The number of subj ects employed was again 109 ; t he ca lcul a t ed

means for t he s elf-ins i ght and popula r i t y scores a re .736

and 4.34 r espectively . The standard devi ations f or t he

s el f - i ns i ght and popularity scores are 2 . 05 a nd 3. 30

respectively . The coefficient of co r r e l a t i on i s -. 02 , and

t he pr obabl e er r or is plus or mi nus . 06 . I t i s a pparent

that , when t he corr e l ation is comput ed ,-nth fu l l considera tion

for t he sign of t he self-insight scores , t he r esult i ng

coef f i c i ent of correlation is pra ct i cal l y zero and i nsignifi ­

ca nt . This cha nge in t he value of t he coef f i ci ent of

cor r elation se ems t o be a ttributable to the canceli ng effect

of oppositely sign ed s elf- insight scores when pos i t i ve and

negative scores a r e of appr oxima tel y equa l value . For

exampl e, when t he s el f-i ns i ght scores a r e arr a nged a ccor ding

t o s i gn- - t he assumed mean is at zero- -the va l ue of t he

positively s i &ned s cores at t he var ious popularity levels

barely equa l s t hat of t he negatively signed scor es .

Oppos i t el y signed scor es tend t o ca ncel t hemselves out .i n

this analysis while t he s ame s cores tended to reenforc e

ea ch other in t he previous a nalys i s where the sign of the

s el f - i nsight s cores was i gnored . To i nt e r pr e t t hes e resul ts

i n referen ce t o ou r ma i n va r i a bl es , t he firs t a na l ysis
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i ndi ca t es t b~ t the more self -insight an i ndividual pos s es ses

t he more l i ke l y he is to be popular . The second ana l ys i s

indica t es t hat both unde rrating a nd overrating ones el f a r e

equa l l y det r i ment a l f or one 's popularity , sinc e t he zer o

correl a t i on shows t ha t t he direct i on of t he pe r s on ' s er ror

does not ma t t er .

n Analys i s of t he Se l f - Ins i ght Scores fo r
Ext reme Populari t y Scor es

In or der to cl arify t he relationships f ur t her a thi r d

method of analysis 'wa s und er t aken . Thi s ana l ysis is a

compari son of t he means of t he s elf-ins i ght scores fo r t he

mos t and l ea s t popul a r twenty pe r cent of t he total gr oup .

The f i gure of t VTenty pe r cent was selected i n or de r to have

a suffici ent number of sub j ec t s at eit he r extreme. Al though

t he a ctual number is snaIl , it s houl d be r emembered t ha t i t

repres ents t went y- t wo sub j e ct s at ea ch ext r eme of t he di s t r i -

but i on of 109 subj ec t s . Ther efor e i t i s be l i eve d t ha t t he ,

r esul ts obta i ne d from su ch an a nalysis ~d ll be mea ni ngf ul .

The data 'for t his analys i s a r e gi ven bel ow i n Table II .

TA BLE II

THE DIFFERENCE BE'I'1'JEEN THE I '"' NS OF THE SELF­
I NSIGHT SCO ~ES FO THE EXTRD; E TI1ENTY PE CENT OF

THE POPUL RI TY SCORES

Mos t Self­
Ins i ght

Least Self­
I nsisht

M Diff . S .D . Di f f . S.B. Di f f . t
. 642 . 268 . 61 .18 1:-49

. 910
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The mea n self-insi ~ht score for t he most popular twenty

per cent is . 642; t he mea n self-insioht sco re fo r t he l eas t

popula r t wenty per cent i s . 910. ~he s t a ndard deviation of

t he di f feren ce obt aine d for each gr oup is . 61. The standard

error of t he differ ence between the means i s . 18. St udent ' s

! must be 1 .72 for significance a t t he ten pe r ce nt l evel .

~herefore , t he calculated! of 1 .49 f or t his gr oup is

clearly insignificant . Thes e figures indicate t hat while

the least popular gr oup has mss s elf-insight than t he mo s t

popula r gr oup , t he diffe rence is not s i gn ifi cant . The mo st

i nt eres ting f act i s t hat t he most popula r gr oup on ce mor e

has mor e s el f -ins i ght than the lea st popula r gr oup .

The Determinat ion of the Si nifi cance of t he Differen ce
Between t he Vea ns of t he Popularity Scoresaf Thos e
~lenty Per Cent of the Subje cts Who Have the frost and

Least Sel f -Insight of the Group

Thi s a nalys i s is con cerned wi t h the s i gnifica nce of

the di f f er ence bet we en the mea ns of t he pop ular i ty scores

corresponding to t he extreme self-insi ght s cores of t he t ot a l

gr oup . It is , in thi s s ense , t he revers e of t he ab ove

ana l ysis . The data f or t his analys i s a r e pres en t ed i n

Table III , page 48.
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'}."'ABLE III

THE DIFFERENCE BETI'lEEN THE M . NS OF THE POPUL RI TY
SCORES FOR '}."' HE .l 'lEN'}."'Y PER CENT CF '}."'HE SUBJECTS

WHO HAD THE HI GHEST AND LO\~ST SELF- INS IGH'}."' SCORES
OF THE '}."'OTAL GROUP

M+ biff . S.D . Diff . S.E. Di ff . t
Mos t Self-

I ns i ght 5. 818 1 .228

Least Sel f -
Ins i ght 4 .590

1. 66 . 50 2.45

':~A hi gh self-insight score means t ha t the sub j ect
does not have a s much self- insight as a subject
who has a lower sel f - i ns i ght score .

~M designates the mea n of t he popularity scores .

Twenty-two subj ects at ea ch eA~reme of t he t ota l di st r i -

bution 'Ner e ut i l i zed in t his analysi s . The mean popularity

s cor es fo r the t went y- t wo subje cts having t he mos t and least

s elf- insight a r e r espectivel y 5. 818 and 4 . 590 . The st anda r d

deviation of t he di fferen ce is 1.66; and t he standard erro r

of t he dif f eren ce be tween t he mea m i s . 50 . The r esulting t

value i s 2.45 , and t he di fference between t he mea ns i s

signi ficant at t he t.wo per cent level of conf idence . The

trend of t he previous a na l ys i s i s a l so revealed here . That

i s , t he mos t i ns i ght f ul gr oup i s significa ntly more popular

than the leas t i ns i ght f ul gr oup . The fa ct that t here is a

significant diff erenc e in this anal ys i s a nd not i n the

previous analysis s eems t o i ndicat e t hat it is mor e like l y

fo r an i nsight f ul individua l t o be popu la r than for a popular

i ndi vi dual to be insight ful . There i s the further s uggestion

that self- i nsight is a r equirement f or popularity , but i t

i s not enough t o en sure popularity .
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An Ana l ys i s of the Diff eren ce s Betl~e en

HA Sub- Scores for Extreme Groups

This ana l ys i s doe s not directly perta i n t o the ma in

problem of the thesis . However , the analys i s 2 S under ­

t aken becaus e dif f erenc es i n ,iliA scores mi ght yiel d important

facts conc erning t he conco mitants of popul arity and self­

i nsight . The analys i s is an a t tempt t o d ete~l ine the

diff er enc es b~ ween 1HA sub-scores f or the t wo r oups having

the mos t extreme s elf-insight scores of t he t ot a l gr oup .

First , t he twenty subjects , 'ho made t he highest sco res on

self - insight , and the t wenty subj ects l1ho made t he l owest

scores on s elf- i nsi ht wer e s el ected . (t the risk of ex-

cessive repet ition it i s aga i n point ed ou t tha t a high s el f ­

i nsi ht s core mea ns t ha t t he subje ct ha s l e s s kno~~edge of

himself t han a subject l1ho ha s a l ower score .) Se cond , t he

HA sub- sco res f or t hes e roups were compared . Thes e data

a re gi ven in Table IV on page 50 .

The table shows t hat t here are three cat egories in whi ch

the difference between the means of t he t wo gr oups i s

s t a t i sti ca l l y significant : Phy s i cal Def ects , Cl os e Pe r s onal

Rel a t ions , and Satisfyi ng Wor k and Recr ea t ion . These

differences a r e s i gnificant a t t he f ive , t wo , a nd one per cent

levels r espect i vel y . The data indi cate t hat thos e subject s

with bet ter i nsi ht have , in eneral , higher -IHA sub- scores

than t hose sub j e cts l1ith poor er i nsight. Thi s means that t he

more inm ghtful subjects a re be t ter adjusted , becaus e a hi gh

1~ score i nd i ca t es better adjustment than a low scor e . Thi s

do es not necessa r ily mea n tha t t hos e subjects -wit h t e mo s t
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TABLE IV

AN ANALYS I S OF THE DIFF ERENCE BE TTfEEN ~lHA

SCORES OF THE lOST AND LEAST I NSI GHTFUL GROUPS
OF SUBJECTS

leastMost
Self-Insight Self-Insight t

M S. D. M S . D.

Behavioral
I mmaturity 11.70 3.55 13.30 4.24 1 . 25

Emotional
1.16Instability 13 .40 4.02 11.7 5 4.64

Feelings of
3. 97 12.50 2. 74 1.26Inadequacy 11.10

Physical
1.$3 15. 20 4. 36 2. 52Defects 17.95

Nervous
Manner i sms 14. 80 4.$2 13.40 4.5 5 .92

Clos e Personal
Rel a t i ons 1$.25 1.93 16.35 2. 45 2. 67

Inter- Personal
Ski l l s 15.25 2. 30 14. 20 3. 28 1.14

Social
Participation 15. 05 2.33 13.35 3. 68 1. 6$

Sa t i sfyi ng Wor k
1. 96and Recreat i on 14. 45 2.55 12. 45 3.12

Outlook and
Goals 16.00 2. 3$ 15.75 3. 27 .33

self-insight and adjustment are t he mos t popular . To dec i de

the latter point , further analysis i s necessa r y.

This i nvestiga tion of the MHA sub-scor es was made i n

order to study t he di f f er ence s between t he ~HA sub- scores

fo r the t wenty subjects a t each extreme of t he t otal popula r i ty

distribution. The dat a f or this a na l ys i s are gi v en in
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Table V on page 52 . Because Student 's! must equal or

exceed 1 .72 f or significance at t he ten per cent level of

confi de nce, it i s readily s een that none of t he t ' s in this

analysis approa ch significa nce . The analysis indi cat es

t hat popular subj e ct s do not have s i gnificant l y better

ad justment t han nonpopul ar s ubject s . However , in six out of

t he ten MHA ca t egories t he mo st pop ular gr oup made higher

s core s than the lea s t popular group . Thi s mea ns t hat ,

while t he s e t rends are not a s prominent in t his analysis ,

t he r e are s imila r trends . It is quite pos s i ble t ha t the se

indi ca tions-- t hat popular subj ects tend t o have better

ad just ment t han nonpopula r subj e ct s and t hat t he mor e ins i ghtful

sub j ects tend to be bet t er adjus ted t han less insightful

subjects - -would be mor e signi f ica nt i n a total group l arger

t ha n 109 subjects. As t hey s t and, our da ta allow us to

s pea k of only a slight t endency whi ch is , in ge ne r a l , not

signific ant .

Summary of t he Analysis

At this point th e results of t he ab ov e ana l ys es are

s ummarized. Firs t, a ne ga tive cor r el a t i on wa s f ound between

the 109 s elf-ins i ght s cores and the 109 popula r i ty s cor es .

The correla t i on was - .18 wi t h a probable err or of pl u s or

minus . 06. This means that as popularity i ncr ea s es, self­

ins i ght i ncreas es. Se cond , t here was an almost zero , negati ve

correl a t i on b etween the 109 s el f -ins i ght scores when t he

s el f - i ns i g ht s cores were a r rang ed a ccord i ng to thci r posi t i ve
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and negative signs. This was i nterpret ed as meani ng , in

conjunction "ri t h t he previous correl ation, tha t either under­

rating or overrating oneself is equally de trimental f or one's

popular i t y . Third, t he di f f erence be tw een t he means of

the self-insight scores earned by the most popular tw enty

per cent and the least popul ar t wenty per cent of t he ent ire

gr oup was calculated and found to be ins i gnificant. However,

the most popular gr oup cont inued t o have the most s elf­

i ns i ght. Fou r th , t he diffe r en ce bet ween the mea ns of t he

popular ity s cores . ea rned by the t went y per cent most

insightful subjects and the t went y per cen t least insightf ul

subjects was significant a t the t wo per cent l evel of

conf i dence. In this anal ys i s we f ound t hat the mos t i ns i ght ­

f ul sub jects t end to be the most popula r. Because this

difference was signifi cant whi l e the pr evi ous one was not ,

we t ook these result s to mean t hat it is more likely f or a n

i nsightful person t o be popular than it is for a popula r

person to be i nsight f ul. Fi f t h , an anal ys i s of the MHA sub­

scores fo r t he t wen t y subjects who ha d s cores at ea ch extreme

of t he di s t r i but ion s howed a s igni fi cant differ enc e be tween

the mea ns of t hes e gr oups f or t hree categori es : Physical

Defects, Close Personal Relations , and Satisfying Wor k and

Recr eat i on . ~he di f f e r ences a r e significant a t t he five,

t wo, and one per cent ~vels respectively. The analysis

also indicates t hat for eight out of the ten categories t hos e

subjects who have the mos t s elf-insight have hi gher MHA

scores t han t hose subjects who have less self-insight. Sixth ,
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an anal ysis of t he di fference between MHA sub-scores fo r

extreme popul ar i ty groups ind i cat ed t hat t here wer e no

significa nt differenc es . Thi s ana l ys i s do es not s how tha t

popula r subjects have signi fi cant ly bet ter ad jus t ment t han

nonpopular subject s. However , t here is so me tende nc y in

this di r e ct ion , s i nce i n six out of the ten 11HA cat egori es

the mos t popul a r gr oup ha d hi gh er scor es t han the least

popul ar gr ou p .

Concl usi ons a nd Compar i son wi t h Ot h er St udi e s

comparison of the r es ul t s of thi s i nves t i gation with

t hos e of th e r elated studies s ummarized in Clmpter I I would

s eem t o be profitabl e .

J ennings found that he r popular s ub jects signif icantly

s howed more s elf and gr oup i ns i ght t han di d the nonpopul a r

s ub j ects . Part r i dge , and Hunt and Sol oman a lso found t hat

gr oup underst a ndi ng was an outstanding cha r act er i s t i c of

l ea ders . Jenkin's r eview of leader s hi p studi es produ ced

evidenc e tha t would s eem t o support t he above conclusions .

Our O\1TI r esul t s a re in gen er a l ag r eement with these i nvest i gators .

Ames di d not find a s i gnificant differenc e i n the awar eness

of acceptance status between the mos t a nd l eas t a cc epted

s ubjec t s i n her gr oup . In othe r wor ds , she found that

popular subj ects wer e no mor e able to eva luate t heir pos i t i on

i n a s ocial gr oup than wer e t he nonpopular subject s . Am es '

r es ul t s , t hen , a re t he rever s e of t he results of t he
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previously mentioned studi es. Ames suggested that t he

r esults of her investigation may have been influenced by

the scales used in the study. The usefulness of he r scales

was not too well kno,·m.

The results of the studies of friendships by Van Dyne ,

and by Rea der and Engl i s h are agreed t hat frie nds exhibit

a complete lack of self-insight. The results of t hese

studies are not in disagreement \~th the present investigation.

There is nothing in these studies to indicat e ~Thether t he

subjects were popular or not, and even nonpopular individuals

have some friends.

The investigations of the relationship between a d j us t ment

and self-insight by , Gr een , and by Roger s agr ee t hat the

better adjusted subjects possess the most self-insight. These

r esults are i n agr e ement wi t h the results of the present

investigation. For example, in t he f i f t h analysis i t was

indicated that the subjects who ha d t he moo t self-ins i ght ,

also had the best personality ad j us t ment .

Th~ pur pos e of this investigation was to de t ermine t he

relationship between popularity and self-insight. The da t a

justify the conclusion that there is no close rel ationship-­

either direct or inversely proportional--between popularity

and self-insight. The evidence sho~~ that a popular person

may have very much or very little self-insight. The bulk of
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the evidence points t o the exist ence of only a small,

positive r el at i onshi p be tween popula r ity and self -inm ght .

The last s t a t ement holds true for t he r esults of t he present

investigation and f or the rel ated studies . The r esults

a lso offer some evidenc e whi ch f i ts Thorne ' s cont ention that

an i ndividual may have good self-insight and still not know

how to i mpr ove his per sona l i t y , s i nce they s how t ha t the r e

is not a ve r y gr ea t di f f er ence between t he adjustmen t

s cor es of the i ns i ght f ul and non i ns i ght f ul subjects i n this

study .
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why they were attracted to t heir fri ends. The mor e
gen eral conclusion was made that the personalit i~s

of f r i ends are mor e similar t han t hose of non- f r lends .
Fur ther , the total pattern of personality is mor e
important to the f r i endship t han any pa r t i cul a r area.

Rogers, Carl R., B. L. Kell , a nd Hel en McNei l. li The Ro le
. of Understanding in t he Prediction of Beha vi or ,"

Journa l of Consulting Psycholo gy, XI I (May, 1948),
174-186.

Thes e authors attempted t o predict the fut ur e adjust ­
ment and behavior of i ndivi duals by a complex method
of r ating t he various f ac t ors whi ch i nfluenc e behavi or.
The nine f actors r ated were economic and cul t ur al
influences, f amily influences, educat ion , tra i ni ng
and super-vf.sdon , heredity, re nta l development,
physical status, and s elf-ins i ght. The rating f or
ea ch f a cto r was gi ven on t he bas i s of cas e history
materi a l . The correlations between t hes e r atings a nd
the adjustment of the individua l t wo years later wer e
all positive. But , t he mos t signifi cant co r relation-­
the best predictor of future ad j ust ment - -was bet ween
self-insight and future adjus t ment. The r esults wer e
so unexpect ed a repeat stud y was conduct ed wi t h similar,
but less striking, results.

Sears, Robert R. "Experiment al Studies of Pro j ection:
I. At t r i bution of Tr a i t s ,1l Journal of Soci a l Ps yc hology,
VII (May, 1936), 151-163.

Employing fraternity members as subj ec t s, Sears
investigated t he relationship between s elf- i nsight and
projection. Ea ch subject rated himself a nd hi s
associ ates on a scale of personality traits. The
subjects also enum erated t he f i ve men i n t he gr oup
they like d least and t he fiv e they liked mo s t . A
subject was considered to have insight i f he r ated him­
self in the s ame half of t he di s t r i but i on a s his
associates rated him. The author concl uded that pro­
jection in the gr oup was limited to t hose subjects who
lacked self-insight. There was evi d ence to i ndicate
that self-insight is a specific trait r ather than a
gener a l trait.

Thorne, Frederick C. "The Psychology of Cont r ol ," Journal
of Clinical Ps ychology, V (October, 1949), 375-384.

This article is a theoretical di scussion of the
relationship between behavior and insight. The author
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poi nt s out that t he poss ession of self- i nsight does
not gua r ant e e improvement. Self- insight may fa cili tate
t he acqui sit i on of met hods of control , but i t must be
supplemented wf.t.h planned a ct ion det ermine d i n the
light of new self knowledge .

Thor pe , Loui s P . , Will i s W. Cl a r k , and Ernest W. Tiegs .
Di rections: Ment a l Heal t h Analysis , Los Ange l es ,
Californi a, Cal i f'orm.a 'l'es t Bur eau , 1946 .

The manual explains the pu rp os e of t he ana l ys i s , t he
standardization , and gi v es definitions of the
ca t egori es . It a l s o presents t est norms , and di agnost i c
eva l ua t i on of t est r es ul t s .

Van Dyne, Vi r gi ni a E. "Personali ty Traits and Fr iendship
Format ion i n Adoles cent Gi r l s ,1I J ourna l of Social
Psychol ogy , XI I (Nov ember, 1940 ) , 291-304.

The Ber nreuter Personality Inventory and a quest i onna i r e
des i gned to elicit i nf or ma t i on concer ning f r iendship
fonna tion were administ ered to gi r l s i n a summer camp.
The r es ul t s of t he study i ndicat ed t hat gi r l s chose
friends of s i milar a ge , dominan ce , and s ociabili t y.
Ot her per sonality tra i t s measured by the Ber nr euter
Per s onality I nvent ory did not a ppea r t o be i mport ant
i n t hes e friendships . The mos t s i gni f i ca nt fi nding wa s
that gi r l s did not know whet-her- t hey were mor e l i ke
t heir f r iends than un like .

Young , Lyle L. , and Dan H. Cooper . IISome Fa ct or s As so ci a t ed
wi th PopularitY , 1I Journal of Educa t ional Psychol ogy ,
XXXV (Dec ember , 1944) , 513- 536 .

The popula rity of ov er f our hundred childr en was
determined by s ociometric met hods . Two tests of
personality wer-e administered t o the gr oup t o obtain
an ' ob j e ctive measurement of personality trai t s . The
r elationship of vari ous physiological a nd envi r onment a l
f a ct ors to popularity was i nves tiga t ed. Sever a l
signif ica nt personality differences were found between
popul ar and nonpopular subjects . But t he most signifi ­
cant r esul t was foun d i n t he cor r el a t i on be~ve en

popul arity and f acial at t r a ct ion . The author s concl uded
t ha t f ac i a l appearance may provid e a superfic i a l
basis f or popul a r i t y , but i t i s l ater di sp la ced by
behavi oral elements .
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BOOKS

Allport , Gordon W. personalit;.
Company , 1937. Pp . vii+5 6 .

Thi s text includes a survey of impor tant studi es of
personality and cont emporary t heories. The book is
divided i nto five gen er a l parts . The f i r st pa r t dea l s
with t he approach to the study of pe rsonality a nd a
dis cussion of t he many def in i t ions of persona li t y . The
author discusses the deve l opment of persona lity i n the
s econd pa r t and pr e s ent s his t heory of the f un ct i ona l
autonomy of motive s . Part t hree is concerned wi th t he
s tructure of persona lity a nd the natlITe of t raits . I n
pa r t four t he author di scus ses met hods of analyzing
personality a nd emphas iz es t he value of expressi ve
movements . Part five is concerned with t he pr ob l em of
understanding persona lity. Insight is considered a s
one of the crit eria of a mat ur e personali ty . The
author discuss es t he concomitants a nd values of insi ght
to the i ndivi dual .

Jennings , Helen Hall . Leadership and Isolation . New York:
Longmans, Green and Company , 1943 . Pp. vii+240 .

Jennings studied leadership and isolation among several
hundred adolescent gi r l s a t the New York State Tr ain i ng
School fo r gi r l s . Each g i r l was a sked to cho ose t hr ee
other gi r l s with whom she woul d like to wor k , and three
ot her gi r l s wi t h whom she woul d like to live . The
procedure "~ s repeated eight mont hs l ater, and the
scores on t he t wo sociograms were f ound to correl ate
. 65 foI' t he positive choices and . 66 for rejections.
J enni ngs found t hat t her e was a gr eat dea l of variat i on
between t he personalities of leader s , and be t we en
l eader s a nd nonl eader s . The author conc l uded that the
le~ders exhibited more behavio r of a coo pera t ive natur e
than the nonlea de rs . Leadership is not a singl e trait
but a combinat ion of traits whi ch are acted upon by
the gr oup and the situation .

Landis , Carne y , and M. Ma r j or i e Bolles . Textbook of Abnorma l
PSYCh~IOgY ' New York: The Ma cmi llan Company-,-1947.
Pp . v..,57 .

This text deals with the fundamentals of abnormal
psychol ogy . It ha s an eclective organization whi ch
of f er s bot h exper i mental and t he oretical mater i a l .
Thes e authors cons i d er i ns i ght as self knowledge , a
r ealizati on of the rel ationships between the real facts
wh 'i. ch leads to a better a d justment of the indi vidual.
The t ext is broadly divided into three sections . The
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first se~tion gi ves the description a nd s t at i s t ics of
the various mental disorders. The second section is
limited to a presentation and dis cus s i on of experimental
investigations of abnormality. The third section
offers so me men~a l hygiene pr i nci pl es fo r t he individual.

Mur phy , Gardner. personalitr. New York: Harper a nd
Brothers Publishers, ~9 7. Pp. vii+999.

The author investigates pe r s onality from a biosocial
viewpoint. The mat er i a l i n the text is an attempt to
evaluate the results of many investigations of
personality and its development, as well a s to ga i n
an adequate understanding of personality. The f ol l owing
six broad categories are given extensive consideration:
organic foundations, learning, personal outlook, t he
self, wholeness of personality, and t he individual and
the gr oup . A brief discussion of insight leaves
little doube that the author considers it as s ynonymous
wi t h self-knowledge and self-understanding.

O' Kelly, Lawrence I. Introduction to Ps~chopatholOgy.

New York: Prentice-Hall, Inc., 194. Pp. vii+73 6.

This text deals wi t h the basic pr obl ems of abnormality.
It considers t he well-es t abl i shed problems in abnormal
psychology a s well as less well-established concepts.
The author suggests that the possession of insight may
well be in accordance with t he Gaus s ian l aw. He
further suggests that ther e is no absolute zero point
in regard to possession of self-insight, and that self­
insight may not always wor k in favor of the individual.

Partridge, E. DeAlton. Social PSYChOlog~ of Adol es cence • .
New York: Pr ent i ce- Ha l l , Inc., 193. Pp. vii+361.

The writer's aim is to foster a better un derstanding of
the adolescent in the minds of t hose a dul t s who work
with young people. The book is l argely written f rom
a sociological viewpoint. It emRhasizes t he adolescent
and the gr oups which have an important influe nc e on
his behavior. Partridge discusses his own studies
of leadership among s everal hundred boy scouts. Using
the five-man-to-man r ating techni que he found that
the personality characteristics of leaders varied
considerably. Some subjects were chosen as leaders
consistently and others were seldom

1
if ever, chosen.

Partridge found l eaders t o be superlor t o nonleaders
i n phys i ca l and some ment a l characteristics.
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Pigor s , Paul . Leader s hip ££ Domi a t i on . New York :
Hou hton -lifflin Co-apany , 1935 . Pp . vii+262 .

This book i s an attempt to define and discriminate
betleen the concepts of leadership an do~inat ion ,

to point out the complex i nt err el at i ons hi s , and to
determi ne the origins of leadership and domination
i n t he i ndivi dua l . The distin i s hi n f ea ture be tween
l ea der s hi p a nd domL~at ion i s tha t the aims a nd nethods
of the fo ler a re unders t ood and a ccept ed by t he
fol l owers . I n t he case of domination t he ollowers
are fo r ce d t o yield to t he will of the dominat ing
i ndi v i dual whethe r or not they under s t and his aims ,
and whether or not they wish t o f ollow.

Rogers , Carl R. Coun s el in and Psychotherapy . New York :
Hou hton Mi f f l i n Company , 1942. Pp . vi+450.

This book deals wi t h t he place and te chni ques of
coun s eling and psy chotherapy wit h emphas i s on the non­
di rective appr oac h . The ess entia l element of this
type of ther apy i s the development of i nsight by t he
patient . I nsight for t his autho r consist s of t he
following several f a cto r s : perceivin new r el a t i ons hi ps
between old facts , an i ncreas e in s el f -und er s t anding,
and recogn i tion a nd a cceptance of t he se l f . Rog er s
concludes t hat i nsight develops gr a dua l l y .
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